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Quantitative Research Qualitative Research
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- To understand & interpret social interactions
To measure, test hypotheses, look at cause & | | :
ffect, and make prediction - ‘lt:i::se::d e::lore the respondent's point of view,
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Larger & randomly selected — Smaller & not randomly selected
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Specific variables studied — Study of the whole
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Generalizable findings _ Particular or specialized findings
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